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Hello and Welcome!

Given the climate of change in 2018, our comprehensive analysis of the 
Accounting & Finance Sectors may prove invaluable to both experienced 
and aspiring professionals working within the South East and Sussex today. 

This specialist Salary Survey presents a crucial view of what organisations 
perceive to be their current employment challenges, plans for the year 
ahead and the types of skills in high demand.

We trust you will find the information within to be both timely and relevant 
for your workforce planning.

For a confidential discussion on your unique requirements, please contact 
our friendly and professional team at any time on 01273 607129.

We hope you enjoy!

Denise Buchan, MD
Classic Consulting (UK) Ltd



© Classic Consulting (UK) Ltd 2018 Salary Survey | Accounting & Finance

Despite ongoing uncertainty over Brexit,Accountancy & 
Finance recruitment within the South East and Sussex 
Region was particularlywas buoyant for much of 2017. 

The recent trend of moving roles offshore also slowed 
down during the year, resulting in more sector vacancies 
here in the UK.

The FMCG market has moved from strength to strength 
and has continued to be the strongest recruiting sector for 
the 5th year running.

Employees will be actively on the move seeking greater 
career opportunities. Employers will be focused on hiring 
the right skills they need in a changing environment. 

This should create good career opportunities for 
candidates. To secure the best people, with the most 
sought after skills, employers may need to review the 
balance of their reward structures.

Above all, employers will need to act quickly and decisively 
as competition is sure to be as fierce as ever. 

2018 Salary Survey

Accounting & Finance Summary
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We have been surprised with how resilient the market for permanent roles has been, 
especially when considering the subdued nature of temporary roles on offer. 

Traditional trends would point to a higher volume of interim vacancies in such economically 
ǳƴŎŜǊǘŀƛƴ ǘƛƳŜǎΣ ōǳǘ ǘƘƛǎ ƘŀǎƴΩǘ ōŜŜƴ ǘƘŜ ŎŀǎŜ ƻǳǘǎƛŘŜ ƻŦ [ƻƴŘƻƴΦ ²Ŝ ōŜƭƛŜǾŜ ǘƘƛǎ ƛǎ ŘǳŜ ǘƻ 
many businesses rebalancing the workforce after becoming overly dependent on interim staff 
in recent years as well as Brexit making employers more cost conscious. 

There has also been a significant trend in businesses looking to create more gender balance at 
the most senior level; with employers proactively seeking women in senior positions to join 
team or even requesting balanced shortlists. However, this has proved challenging and 
highlighted the lack of gender diversity and in some cases diversity in general at the most 
senior level. 

5ƛŘ ȅƻǳ ƪƴƻǿΧ

Nearly 2.2 
million people 
work across the 
UK in financial 
and related 
professional 
services, and 
more than 2/3 
are employed 
outside London.  

2.2
Million
People!

Brighton is a financial hub, with nearly

financial professionals.*

*TheCityUK special report on Financial and Related Professional 
Services Industry

14,000

Accountancy & Finance Recruiting Trends
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